




Police Collective Bargaining Fact Sheet 
 

1) Four (4) year term & 1 year Evergreen clause 
2) 1.25% cost-of-living (ERI) wage increase to commence November 16, 2014 
3) New Pay Scale will be implemented FY 2016, to include:  

• Three (3) additional steps for Senior Officers & Detectives  
• New 2% maximum step above formula for P3, P4, P5 and P6 
• Additional minimum entry levels for Assistant Chief 

4) Annual Police Department Wage Formula  
• To be determined by February 15th of each year 
• ERI remains capped at no more than 4% and may be split into two 

increases if formula exceeds 3% in a fiscal year.  
5) Detective Clothing Allowance additional $25 per year 
6) Officers promoted to Detective advance a pay level upon promotion 
7) Random Drug Testing expanded to 40% annually 
8) Education Incentive additional $25 per month commencing January 2015 
9) Commencing FY 2016, future Police Academies based on revenue formula 
10) Physical Fitness program to be implemented within 1 year of contract signing 
11) Disciplinary committee to make recommendations within 1 year  
12) Field Training Officers will be paid an additional 1% starting January 2017 
13) Shift differential pay will be augmented by 1% in January 2018 
14) Minimum commitment of $100,000 to vehicle replacement program 
15) Paid Holiday Leave reduced to straight time, estimated savings of ($318,917)  
16) Medical benefits savings estimated at ($4,274,100) over four fiscal years 



























































































































































































































2014 - 2018 
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Dedicated to Outstanding Customer Service for a Better Community 

1. Medical deductions are 
benchmarked to civilian 
deductions effective 
December 1, 2014 

2. Four (4) year term with 1 
year “Evergreen” clause 
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Dedicated to Outstanding Customer Service for a Better Community 

3. 1.25% cost-of-living Economic 
Research Institute (ERI) wage 
increase to commence 
November 16, 2014 
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Dedicated to Outstanding Customer Service for a Better Community 

4. Annual Wage Formula Process 
a) ERI calculation by February 15th 

each year 
b) ERI remains capped at 4%  
c) 3% split evenly September and 

June 
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Dedicated to Outstanding Customer Service for a Better Community 

5. Paid Holiday Leave goes from 
overtime payment to straight 
time effective 2014 

6. Random Drug Testing 
expanded to 40% annually 
effective 2014 
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Dedicated to Outstanding Customer Service for a Better Community 

7. Officers advancing to Detective 
increase one pay level effective 
2014 

8. Detective Clothing Allowance 
increased effective 2014 
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Dedicated to Outstanding Customer Service for a Better Community 

9. Education Incentive increased 
effective January 2015 

10. Physical Fitness program to be 
implemented within 1 year 
a) Continued eligibility for separate, 

voluntary city wide wellness 
program 
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Dedicated to Outstanding Customer Service for a Better Community 

11. New Pay Scale Steps to be 
implemented September 1, 
2015 

a) Three (3) additional intermediate 
steps for Senior Officers & 
Detectives  

b) Additional step for Senior Officers 
& Detectives, Sergeants, 
Lieutenants and Commanders 
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Dedicated to Outstanding Customer Service for a Better Community 

12. Labor Management Committee 
will explore optimum 
disciplinary models and make 
recommendations within 1 
year 

13. Police Academy scheduling is 
tied to fiscal revenue 
performance effective FY 2016  
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Dedicated to Outstanding Customer Service for a Better Community 

14. Field Training Officers pay 
increased effective January 
2017 

15. Shift differential pay 
increased effective January 
2018 
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